
  

Dear New or Prospective Member: 

Welcome to the American Guild of Musical Artists, AFL-CIO!  

AGMA is the labor union of professional opera and concert singers, dancers, and 
production personnel at major opera, dance, and concert companies throughout the 
United States. 

As AGMA’s National Executive Director, I serve as the union’s chief administrative officer 
and principal contract negotiator – supervising an exceptional staff of negotiators, 
attorneys and contract administrators.  

By becoming a member of AGMA, you join in a long tradition of artists within the United 
States and throughout the rest of the world who have recognized the inherent value of 
being part of a union. As members, you and your colleagues have the ability to collectively 
negotiate agreements, bargain to improve your working conditions, and effectively 
address concerns.  

In addition to improving contractual provisions for members’ wages, benefits, and other 
terms and conditions of employment, AGMA strives to expand protections relating to 
health and safety – including anti-harassment and anti-discrimination provisions and 
procedures - and seeks to eliminate hazardous workplace conditions such as unsafe 
raked stages and poisonous smoke and fog. Additionally, we are always available to 
assist you in any way necessary to protect and enforce your professional and legal rights. 

We solicit and welcome your participation in AGMA’s activities and encourage you to play 
an active role in the governance of your union. All members in good standing, including 
new members, can run for election to AGMA’s Board of Governors or to serve on the 
union’s various committees. Please visit our website (www.musicalartists.org) for more 
information and to explore more opportunities to get involved. If you have not yet joined, I 
encourage you to become a part of AGMA today and enjoy the benefits and protections of 
being a union member. 

Like the other members of AGMA’s professional staff, I am here and available to assist 
you whenever you have questions or need help. Please feel free to call upon me at any 
time, at (800) 543-2462 or via e-mail at Legert@musicalartists.org. 

Cordially, 

Leonard Egert 
AGMA National Executive Director 

 



  

 



  

 

SUMMARY OF CONSTITUTIONAL PROVISIONS COVERING 
MEMBERSHIP CLASSIFICATIONS 

 
Classifications: 

  
All members shall be divided into nine (9) classes, to wit:  Active Solo Members, Active Stage Directors, Active 
Stage Managers, Active Chorus Members, Active Choreographers, Active Dancers, Honorary Members, Charter 
Members, and Active Life Members for Distinguished Service to AGMA. 
 

Active Members: 
 

All Solo artists, including stage directors, stage managers and all singers and dancers who have performed or who 
intend to perform for compensation within the jurisdiction of The American Guild of Musical Artists, and who are 
paid-up members. 

 

INITIATION FEES AND DUES 
Initiation Fee: 
 The Initiation Fee is $1,000.00. 
 

Partial Initiation Fee:  All new members are required to pay the first $100 Basic Dues within one week of their first contracted 
rehearsal, or upon submission of their Membership application, whichever comes first.  If the contractual fee is greater than 
$4,000, the Initiation Fee is due by the contract’s first performance date.  If the contractual fee is less than $4,000, the Artist may 
pay the Initiation Fee in installments (partial payments equal to 12 ½ % of AGMA contractual gross compensation) preferably 
within one year of application and definitely over a period not to exceed 36 months. 
 
If the Artist is applying for membership without having received an AGMA contract, the Initiation Fee is due in full upon 
submission of the application. 

Dues: 
 Basic Dues in the amount of $100.00 are billed annually and are due by January 1st.   

 
 Working Dues (The Check-Off System):  All members working under AGMA Collective Bargaining Agreements will have 2.0% 
of the first $100,000 gross income deducted from their compensation (“Check-Off”) and remitted by the employer to AGMA 
according to the terms of the Collective Bargaining Agreement. 

 

  
 

I hereby apply for membership in the AMERICAN GUILD OF MUSICAL ARTISTS, INC., and agree to be bound 
by each and every provision contained in the constitution of the American Guild of Musical Artists, Inc., by such 
amendments to said Constitution as may hereafter be made, by any and all by-laws to said Constitution whether now 
in force or hereafter enacted, and by any and all rules and regulations adopted by the Board of Governors of the 
American Guild of Musical Artists, Inc., whether now in force or hereafter amended, enacted or adopted.  I agree 
that the said amendments, by-laws, rules and regulations are binding upon me as of the date of their lawfully taking 
effect, regardless of the rights, if any, vested in me prior to such date. 
 
I hereby authorize the American Guild of Musical Artists, Inc., to be my exclusive agent for collective bargaining 
purposes in any matter dealing with Opera, Concert, Recital, and Ballet, or in any other matters within the jurisdiction 
of the American Guild of Musical Artists, Inc. 
 
I affirm that I have truthfully answered the questions on the reverse side hereof. 

 
 
 
 
  _____________________________________________                                         Date:  _____/_____/_____  
    SIGNATURE 

              
Revised 02/28/18 



  

 



  

 



 

 
Affiliated with the AFL-CIO, Branch of the Associated Actors and Artistes of America 

1430 Broadway, 14th Floor New York, NY 10018-3308 
Phone: (212) 265-3687,  Fax: (212) 262-9088,  membership@musicalartists.org 

www.musicalartists.org 

 

APPLICATION FOR HONORABLE WITHDRAWAL 
 
 

Members who become  inactive  and  who  do  not  work  or  actively  seek  employment  within  the  scope  of  AGMA's 
jurisdiction either by virtue of retirement or change of profession may apply for Honorable Withdrawal. 

 
The Board of Governors in its sole and absolute discretion may grant such status.  Such status, once granted by the Board, begins 
on the first day of the Basic dues year following Board approval (i.e., January 1). 

 
Honorable Withdrawal can be granted only to members who are current in their Basic and Working Dues and Initiation Fee.  
Members who are delinquent in their obligations to AGMA must satisfy those obligations in full before their request for Honorable 
Withdrawal status will be considered. 

 
No  member  on  Honorable  Withdrawal  can  work  for  any  AGMA  signatory  in  any  AGMA  category  until  his  or  her 
membership is reinstated to Active status. 

 
The following rules will apply to such reinstatement: 

 
1) Currently reinstatement will require payment of a $50.00 fee and $100.00 in Basic Dues, 

 
2) After reinstatement to full Active membership from Honorable Withdrawal, a Member will be ineligible to apply again 

for Honorable Withdrawal for a period of three (3) years from the date of reinstatement. 
 
 

HONORABLE WITHDRAWAL STATUS MAY BE GRANTED ONLY UPON WRITTEN REQUEST TO 
MEMBERS IN GOOD STANDING AT THE TIME OF THE REQUEST 

 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 

I hereby apply for Honorable Withdrawal status from AGMA. 
 
 
 

Print Name Reason 
 
 

Address 
 

SS # 
 
 
 

Signature Date (MM/DD/YYYY) 

 
 

Revised 02/02/18 



 

 

 

SEXUAL HARASSMENT POLICY 
 
MISSION STATEMENT 
 
AGMA condemns all forms of discrimination and harassment. Because of this, we have taken a leading role in encouraging our employers to 
create and maintain a workplace free from sexual harassment and discrimination. We are committed to holding our employers responsible for 
ensuring that all our members have a safe and secure environment in which to work, rehearse, and perform. 
 
AGMA believes in a proactive approach to addressing sexual harassment in the workplace and in work-related activities. As discussed more 
fully below, we have been assisting our members in identifying and reporting sexual harassment and negotiating with our signatory employers 
to establish the tools necessary to address misconduct in the workplace. We are helping our members enforce the provisions of their collective 
bargaining agreements, providing access to counseling and other resources, and collaborating with our sister unions in the entertainment 
industry to develop “best practices” for confronting and eliminating sexual harassment in the workplace. 
 
AGMA takes a strong stand against sexual harassment. Most recently, we launched an independent investigation into high profile allegations of 
misconduct involving several of our signatory opera companies.  Since these companies have been unwilling or unable to provide AGMA with 
sufficient assurances about the scope and timing of their investigations, as well as whether or not the findings will be publicly disclosed or made 
available to the Union,  AGMA has retained a former federal prosecutor with extensive experience conducting such investigations.  More 
information about this investigation can be found here.  
 
This policy details the other steps AGMA is taking to ensure that our members are able to rehearse, perform, and stage manage in workplaces 
free of sexual harassment and discrimination. 
 

DEFINING SEXUAL HARASSMENT  
 
Sexual harassment appears in many forms.  It includes unwelcome sexual advances and other unwelcome verbal or physical conduct of a 
sexual nature, and it interferes with an individual’s ability to perform their work.  It can come in the form of “quid pro quo” harassment, where a 
person’s submission to or rejection of sexually harassing conduct is used as the basis for an employment decision – for example, an artistic 
director asking that an artist engage in sexual activity in exchange for better casting.  Sexual harassment more commonly appears as sexually 
explicit jokes, unwanted comments or questions about a person’s body or sex life, and unwanted touching or hugging, leering or sexual 
gestures.  Sexual harassment not only affects the target of harassment but also witnesses to harassing behavior, and it should not be tolerated 
in any workplace. 

 
REPORTING MECHANISMS 
 
If you believe that you have been subject to or have witnessed sexual harassment in your workplace, we strongly encourage you to come 
forward so that AGMA can work to resolve this issue on your behalf. You can report harassment in the following ways – depending on what is 
most comfortable for you: 
 

• Speak to your union delegate. 

• Contact your AGMA Staff Representative, Area Chair, or Business Representative. 

• If you are unsure about how to reach these AGMA officials or if you would like to speak to someone in AGMA’s National Office, call 
212-265-3687. 

• Use the confidential reporting tool described below. 
 
Since 2015, AGMA has provided a confidential reporting tool to receive reports of sexual harassment and other forms of discrimination. We 
encourage members to report any allegation of discrimination, abuse or harassment in the workplace or in work-related activities. The 
advantage of using this reporting mechanism is that it allows AGMA to uncover patterns of misconduct at particular companies.  And, although 
we ask members to provide their names in the report, AGMA will keep this information confidential to the fullest extent possible. 
 
 

https://www.musicalartists.org/agma-opens-independent-investigation-into-allegations-against-placido-domingo/


 

 

 
 
If you wish to file a report of discrimination, abuse or harassment using this reporting system, please send an email to 
reporting@musicalartists.org. Please try to include as much of the following information as possible: 
 

• Name and position of person making the report; 

• Name of the employer, person/position of individual accused of misconduct; 

• Working relationship of the member to the accused; 

• Name, position and contact information of any witnesses to the misconduct; and 

• Description of the misconduct. 
 
If you do not feel comfortable providing some of the information listed above, at a minimum you must provide your contact information so that a 
highly trained AGMA staff attorney can reach out to you to discuss your report. 

 
RESOURCES FOR MEMBERS NAVIGATING SEXUAL AND OTHER FORMS OF 
HARASSMENT  
 
Working with nationally recognized experts, AGMA has developed expertise and resources to help members who need assistance at work, 
information, treatment, counseling, or legal advice. Some of these include: 
 

• Representing members with complaints during an employer’s investigation; 

• Referring members to counselling and other supports provided by The Actors Fund; 

• Referring members to the appropriate governmental agencies and legal experts; 

• Hosting safe and confidential sexual harassment support groups for members; 

• Ensuring that members accused of misconduct are afforded due process including, where appropriate, representation in the 
grievance and arbitration process. 

 
All AGMA Staff, including its Counsels, Executives and Business Representatives, receive training on the legal and contractual prohibitions 
against sexual harassment. We stand with and support our courageous members who have come forward as part of #MeToo. By encouraging 
our members to speak out, as well as by providing representation, counseling and support, we will continue to help create a culture where our 
members can rehearse and perform in an environment free of harassment and discrimination. AGMA’s highly trained staff can only assist you if 
they know a problem exists.  We rely upon our members coming forward to report harassment and discrimination, so that AGMA is in the best 
position to help tackle these issues in your workplace. 
 

NEGOTIATIONS WITH EMPLOYERS 
 
AGMA is negotiating meaningful harassment prevention provisions in all of our collective bargaining agreements. These provisions require our 
signatory companies to deal proactively with harassment in the workplace and to establish policies and practices that, at a minimum, comply 
with local, state, and federal law. 
 
We also have been attempting to negotiate contract language that allows AGMA to play a more active role in preventing and addressing 
harassment. We are seeking to strengthen employer harassment policies and ensure meaningful harassment prevention training. We have 
amended our Guest Artist Agreement to 
require companies to provide Artists with the companies’ harassment prevention policies, including specific instructions for reporting 
harassment and discrimination. Additionally, where appropriate, we have asked our employers to engage experts to assess the workplace 
culture in order to root out systemic harassment and discrimination. 
 
The health and safety of AGMA members is of paramount importance. AGMA recognizes that these situations present difficult challenges for 
our members and for our organization. Nevertheless, we believe that acknowledging and confronting issues of sexual harassment in the 
workplace is the only way we overcome these toxic aspects of our industry and bring around meaningful cultural change.  We welcome and 
indeed need your participation in this endeavor to create and maintain workplaces free of harassment and discrimination. 

 
 

mailto:reporting@musicalartists.org


  

AGMA RELIEF FUND 
The American Guild of Musical Artists (AGMA) Relief Fund provides support and temporary 
financial assistance to members who are in need.  AGMA contracts with The Actors Fund to 
administer this program nationally as well as to provide comprehensive social services. 
Services include counseling and referrals for personal, family or work-related 
problems. Outreach is made to community resources for legal services, elder care, 
entitlement benefits and childcare.  Workshops are offered on how to locate affordable 
housing, as well as on financial education and health insurance options. 

Financial assistance is available for rent, utilities, mental health and medical care, as well as 
other basic living expenses. Grants are made case-by-case, based on need. 

ELIGIBILITY 
All AGMA members may call The Actors Fund for information, referrals and access to our social 
services. 

To be eligible for financial assistance from the AGMA Relief Fund a member must be: 

• In good standing or on honorable withdrawal 

• Able to document the need for financial assistance 

CONTACT 

For additional information and an application, please contact the intake unit at the Actors 
Fund regional office closest to you: 

For emergencies on evenings and weekends only, call 212.621.7780. 

To find out more about the services provided by the Actors Fund, please visit their website: 

www.actordsfund.org 

Eastern Region  
212.221.7300 ext. 119  
intakeny@actorsfund.org 

Midwest Region  
312.372.0989  
dtowne@actorsfund.org 

Western Region  
323.933.9244 ext. 55  
intakela@actorsfund.org 

 



  

 

Statement of Professionalism

We are professionals.  We expect to be treated as such and in return we 

will act in a fashion that reflects our professionalism.  To this end, we 

ask all AGMA members to: 

v Be on time for rehearsals and performances.

v Be quiet, attentive, and ready to sing, dance, or produce.

v Know your music and choreography when required.

v Honor your contractual commitments.

v Never be under the influence of alcohol/drugs at work.

v Be considerate of and helpful to your fellow cast members, including 

those with allergies or asthma.

v NEVER use electronic devices during rehearsals and performances; limit 

their use to breaks; and never take them to the stage during rehearsals 

or performances.

v Remember that our professionalism is paramount!

v Support our Union!

*This statement was created by the AGMA Washington/Baltimore Area Committee

and adopted by many other AGMA areas.



 ACTORS' EQUITY ASSOCIATION 
AUDITIONS ARE OPEN TO AGMA 

MEMBERS
AGMA members can attend Actors’ Equity Association 

(Equity) auditions. Equity is the labor union representing 

American Actors and Stage Managers in the theatre. 

AGMA members who have been members for at least one calendar 
year can attend Equity auditions without joining Equity. To attend 

an Equity audition, AGMA members must show a current or lifetime 
membership card to the Equity delegate. 
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